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University Diversity Learning Objectives

1. Recognize and understand the contributions to knowledge and civilization that have been 
made by members of diverse cultural and gender groups and other historically marginalized 
people in the United States and across the world;

2. Understand the history of issues related to diversity, social and economic inequities, and 
political power in the United States and across the world;

3. Analyze the current social, political, artistic, and/or economic lives of historically 
marginalized people in the United States and across the world;

4. Analyze the various institutions and structures that create and maintain social, economic, 
and political inequality in the United States and across the world; and, identify those that 
offer redress for these issues;

5. Define and describe the various issues related to diversity, equity, and inclusion in their 
respective disciplines;

6. Critically examine their own personal beliefs, attitudes, and biases about historically 
marginalized people and cultures in the United States and across the world.



C A F E S / C T LT/ L i b ra r y  
C o l l a b o rat i o n

4

“Oftentimes faculty are committed and interested in 
integrating DEI-related topics into their curriculum and 
aren’t sure where to start. They may know generally 
about DEI-topics but are unsure of how their 
knowledge connects to the key conversations within 
their discipline.

We need to give them opportunities to get curious 
about the importance of DEI within their discipline. 

Librarians have the skills, tools, and knowledge needed 
to identify and organize information that is more specific 
to the needs of faculty within a particular discipline.”

-Sarah Macdonald, Assistant Director; Diversity, Equity, 
and Inclusion in Teaching, CTLT













C A F ES  D E I
I nte r n a l  S u r ve y

1 6 0  I n v i t e d
1 9 %  r e s p o n s e  r a t e
1 9  f a c u l t y
1 2  s t a f f

Faculty Staff

Contribute content 4 0

Post questions or comments
9 4

Participate in a discussion on 
a specific resource

13 3

Other, please specify 1 0

In what ways might you be interested in engaging 
with a site of DEI resources*? 

* select all that apply
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C A F ES  D E I
I nte r n a l  s u r ve y

1 6 0  I n v i t e d
1 9 %  r e s p o n s e  r a t e
1 9  f a c u l t y
1 2  s t a f f

List of Student support resources (i.e. basic needs, food 
bank, SAFER, etc.)

Mental health support resources

Opportunities (industry mentorship, scholarships, etc.) 
for under-represented minorities in my field

Resources for managing conflict in the workplace

Resources for examining and reducing bias in research 

Resources and examples of implementing DLOs into the 
curriculum or new courses

Of the resources below, which would you find most useful?
(Skeptic picks)



Refe re n c e s  a n d  
Re s o u rc e s

Cal Poly University Diversity Learning Objectives
https://academicprograms.calpoly.edu/content/academicpolicies/diver
sity_lo

Center for Teaching, Learning, and Technology
https://ctlt.calpoly.edu/

Diversity, Equity and Inclusion in the College of Agriculture, Food 
and Environmental Sciences
https://cafes.calpoly.edu/diversity

Supporting Diversity Learning Objectives: Food Science and 
Nutrition
https://guides.lib.calpoly.edu/c.php?g=328643&p=8707012

https://academicprograms.calpoly.edu/content/academicpolicies/diversity_lo
https://academicprograms.calpoly.edu/content/academicpolicies/diversity_lo
https://ctlt.calpoly.edu/
https://ctlt.calpoly.edu/
https://cafes.calpoly.edu/diversity


S p e c i a l  
T h a n ks

Campus Center for Teaching, Learning, and Technology

Sarah Macdonald, Assistant Director; Diversity, Equity, and 
Inclusion in Teaching

College of Food, Agriculture and Environmental Sciences

Cath Kleier, Associate Dean, Student Success, Diversity, 
Equity and Inclusion

Food Science and Nutrition Department faculty and staff

Diversity, Equity, and Inclusion Committee members


